2021 MENTORSHIP STRATEGIES

MENTOR NETwork MENTORS, SPONSORS, AMBASSADORS & ALLIES

REPLACING PAIRING PROGRAMS

WITH A FRESH APPROACH.

We make mentorship convenient by removing the
relationship burden, and empowering mentors &
participants with mentorship roadmap.

We teach individuals how to find & utilize
mentorship for career & business growth. We
coach leaders on practical approaches to become
sponsors & allies.

We provide a mentorship framework, community,
& mindset.

UTILIZED BY:

éE)) A SPXFLOW

“HELPING ORGANIZATIONS BUILD CULTURES OF SPONSORSHIP”

PERFECT SOLUTION FOR:
EMPLOYEE RESOURCE GROUPS & MEMBER ORGANIZATIONS



HOW IT WORKS:

We collect & organize mentorship
around the 6 moments in our
professional lives when mentorship
is critical.

We teach individuals how to find &
utilize mentorship. We coach
mentors on how to inventory &
showcase their professional
experiences.

We make mentorship convenient,
scalable, measurable, & transparent.

BENEFITS:

e No program administration
needed.

e Creates a scalable framework.

o Alleviates the constant need to CUNTACT “S-
find & train mentors. m

e Provides roadmap to find & utilize
mentorship All pricing & programs are custom & based on:

e Helps participants inventory &

showcase their own experiences + Session Frequency

+ Group Size
+ Data Collection & Metric Needs.
+ Organizational Need & Desired Outcome.

as mentorship.

o Offers the career & social capital
inventory needed to build
sponsorship/allyship.

TESTIMONIAL

"] recommend working with Stacy Cassio.
2020 has been a challenging year for employee support & team engagement. We hired Stacy

to lead our EMPOWER CLT Q3 Virtual Event. Her energy was contagious. She offered a new
perspective on how to support & sponsor one another in the new normal."

-CAMILLE STEWART, HR BUSINESS PARTNER
SPX FLOW

www.pinkmentornetwork.com
@pinkmentornetwork



